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Status quo 
 
While no major changes have been made in the Estonian Aliens Act recently, long-

term employment of foreigners is becoming increasingly complicated in Estonia. The 

annual immigration quota for 2019 was full already on January 2, 2019, meaning that 

the applications for residence permit for employment filed later than the first business 

day of the year are not processed before 2020. There has been no initiative from the 

Government to adjust the quota and there are also no legislative amendments in the 

pipeline. The last adjustment of the law aiming to facilitate employment of foreign 

workforce was to exclude the top specialists from the immigration quota in 2018. 

Consequently, foreign employees whose salary is at least two times higher than the 

national average can apply for residence permit for employment regardless of the 

fulfilment of the quota. 

Employers have adjusted to the situation largely by relying on the alternative option – 
registration of short-term employment. Registration of short-term employment is 
available for nearly all categories of employees coming to Estonia for up to one year. 
Registration of short-term employment alone does not provide basis for residing in 
Estonia. Employees are required to apply also for (long-term) visa, unless they are 
exempt from the visa requirement due to international arrangements covering their 
country of citizenship. As indicated by its name, registration of short-term employment 
is just a temporary solution and is hardly sufficient to satisfy the needs of the labour 
market in this moment. It remains to be seen how the market will adapt to the expiry 
of the registration periods. 
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Changes in the procedure for 
submitting documents issued 
abroad 
As of April 1 2019, public documents issued in Ukraine, the Republic of Uzbekistan, 

Russian Federation, Republic of Belarus, Republic of Moldova, Kyrgyz Republic which 

are to be submitted to the Office of Citizenship and Migration Affairs must be legalised 

or certified with Apostille in a competent foreign authority. Previously, no additional 

confirmation of the authenticity of the documents was necessary for documents issued 

in any of the above countries due to the fact that bilateral agreements with the 

respective countries were in place. 

The Ministry of Justice and the Ministry of Foreign Affairs have stated that the terms 

of the bilateral agreements regarding the use of documents without any additional 

approval are applicable only for cases when the competent authorities of the countries 

cooperate with each other in the pursuit of procedural activities within the scope of 

legal assistance. If the documents are not sent via the competent national authorities, 

but they are submitted by a private individual to the Latvian authorities, the provisions 

regarding the acceptance of documents without any additional approval are not 

applicable. 

In the light of the above, nationals of Republic of Belarus, Republic of Estonia, 

Republic of Lithuania, Kyrgyz Republic, Russian Federation, Moldova, Poland, 

Ukraine and Uzbekistan should consider that the process of preparing all the 

necessary documents for obtaining of a residence permit will become more time-

consuming, hence it is recommended to perform all the necessary actions in a timely 

manner. 

As to public documents issued by public authorities of the EU and EEA Member States 
and Swiss Confederation, the practice remains unchanged, namely, Latvian public 
authorities accept these documents without any confirmation of authenticity.  

Amendments to the Regulations 
Regarding Residence Permits 
On 11 September 2018 amendments to the regulations came into force providing that 

if a third-country national who would like to obtain the Blue Card of the European Union 

and be employed in a profession falling within the first or second basic group referred 

to in the national statistical classification “Classification of Occupations”, but  

− he or she has not completed higher education in a study programme the 

duration of which is at least three years in the profession or sector specified 

in the employment agreement or in the job offer, however, 

− he or she has at least five years of professional experience in this profession 

or sector, 

the employer (inviter) should submit a statement regarding professional experience in 

the profession and in the sector in which third-country national will be employed in the 

Republic of Latvia, indicating the name, registration number, legal address, the period 

of employment relationship with the specific employer, the position or speciality of the 

third-country national and the main work duties. If a third-country national has had a 
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legal relationship with several employers, information regarding each of them shall be 

provided. 

These amendments ensure clear requirements in relation to the document which 

proves the experience of the employee. Before the amendments were adopted, 

experience was not mentioned in Regulations Regarding Residence Permits as one 

of the grounds for obtaining of EU Blue Card. Only in the definition of the “EU Blue 

Card” contained in the Immigration law it was mentioned that professional experience 

is also one of the grounds for obtaining the EU Blue Card. In practice this caused 

misunderstandings as the Migration Office did not accept documents regarding 

professional experience since the procedure was not clear enough. 
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Posted workers 
− The obligation for posted foreigners to obtain work permit in Lithuania is re-

established as of 1 March 2019. Before, an employee of a company which 
has been active and operating properly (according to its business plan) for at 
least 6 months until the application for the work permit was submitted, and 
who was posted to work in Lithuania for no longer than 1 year, and who has 
not less than 3 years of working experience in the posting company, had no 
obligation to obtain work permit in Lithuania.  

− In compliance with the recent changes, the obligation to inform the territorial 
office of the State Labour Inspectorate on such employee was abolished as 
well.  

Changing workplace and / or 
working functions 
1) Low-skill employees 

As of 1 March 2019, foreigners arriving to the Republic of Lithuania for low-skill work 

do not need to provide documents confirming their qualification and at least 1 year of 

working experience in the last 2 years according to their qualification. The employer’s 

notice on the employee's qualifications and experience will be sufficient. 

Foreign workers will have a right to change their working functions with the same 

employer or change an employer within the Republic of Lithuania without having to 

obtain a new temporary residence permit in line with the following requirements: 

− for exercising of such right, the foreigner must submit an application to the 

Migration Department of the Republic of Lithuania to allow the change of 

working functions with the same employer or to change an employer within 

the Republic of Lithuania no later than 3 months prior to the planned change; 

− the Migration Department examines whether the foreigner meets the 

requirements to work for a new employer or to perform new working functions 

with the same employer and will make a decision on respective changes within 

20 working days. 

2) High-skill employees 

The Migration Department is entitled to make decisions on changing the employer or 

working function also in relation to high-skill employees. As of 1 March 2019, if a 

foreigner wants to change a working function or an employer within the Republic of 

Lithuania after two years of legitimately working in Lithuania, the following conditions 

have to be met: 

− the foreigner must submit an application to the Migration Department of the 

Republic of Lithuania to allow the change of an employer or working function 

no later than 3 months prior to the planned change; 

− the employer must employ the foreigner for a period of at least 1 year under 

the employment agreement and is obliged to pay a monthly salary of not less 

than x1.5 of the average monthly gross salary of employees in Lithuania as 

stipulated by the Department of Statistics of the Republic of Lithuania, 

published for the last quarter; 
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− the decision of the Employment Service of the Republic of Lithuania that the 

work of a foreigner meets the needs of the labour market of the Republic of 

Lithuania must be obtained. 

It is worth to note, that non-compliance with the procedure of changing workplace and 

/ or working functions mentioned above constitutes a separate reason for revoking the 

temporary residence permit. 

Conclusion and registration of 
employment agreements 

− As of 1 March 2019, the obligation to register foreigners’ employment 

agreements with the territorial office of the Employment Service of the 

Republic of Lithuania is abolished. Accordingly, the reason for revoking a 

temporary residence permit due to unregistered employment agreement is 

also eliminated.  

− The law was amended stating that the foreigner holding a residence permit 

is entitled to conclude an agreement with multiple employers in compliance 

with the Labour Code of the Republic of Lithuania. However, it must be noted 

that a foreigner can no longer work under a temporary employment 

agreement as stipulated in the Labour Code of the Republic of Lithuania. 

Unexpected visits  
As of 1 July 2019, the powers of the Migration Department of the Republic of Lithuania 

will be extended. In order to determine the legal status of foreigners in the Republic of 

Lithuania, the representatives of the Migration Department will be able to: 

− visit the premises of a company or its affiliates without notification in order to 

inspect whether illegal residents are staying therein, or in case it is suspected 

that the company that is controlled or managed by a foreigner or a host 

company to which a foreigner is transferred is fictitious; 

− request and receive data, documents, explanations and evidence from a 

foreigner, his/her spouse, the company or other persons; to invite a foreigner, 

his/her spouse, representative of the company or other person for an 

interview; make video and audio recordings, as well as manage these data. 
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